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ABSTRACT 

The paper analyses integration of gender equality in Sheryl Sandberg’s Lean In. It explores aspects of gender 

equality at workplace, women dealing with prejudices, bias and stereotypes about job related emotional behavior. This 

theme is exemplified in Lean In, which deals with rupturing the apparent barriers that prevent women from reaching 

the top of the corporate hierarchy. This book focuses on Sheryl Sandberg’s personal experiences to encourage and 

provide mentorship to many women to collectively renovate the idea of what’s possible in the lives of women. However, 

few critics see Sandberg as “capitalist supremacist patriarchal corporate world Sandberg”. Her book is criticized for 

encouraging competition over cooperation. Against this backdrop, the paper will examine her critics and her own state 

of affairs in boosting the morale of women. More importantly, how far has she been able to shape women or snap 

women and look forward to new future and new possibilities is discussed.  
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